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Gewaltschutzkonzept von InklusionsPfade (Einfache Sprache)

Violence Protection Concept of InklusionsPfade (Simple Language)
1. About Us

InklusionsPfade helps people with disabilities. We want everyone to live
safely and without violence. Violence is not allowed. This concept explains
how we prevent violence and what we do if violence happens.

2. What is Violence? Violence can have many forms:
« Physical violence: Someone hits, pushes, or hurts another person.

« Psychological violence: Someone makes another person afraid,
threatens, or insults them.

« Sexual violence: Someone touches a person against their will or
forces them into sexual acts.

« Structural violence: Rules or laws discriminate against people with
disabilities.

« Discrimination: Someone is treated unfairly because of gender,
origin, or disability.

3. How Do We Protect Against Violence?
Training for Staff:
« Our staff learns how to prevent violence.
« They learn to speak without violence and solve conflicts peacefully.
o Theyrecognize signs of violence and know what to do.
Reporting Violence:
« People who experience violence can talk about it and get help.
« There are different ways to report violence:

o Speakdirectly with a trusted person or supervisor.

Stand: 01.02.2025
Seite1von 7



o Send an anonymous message via a box or online.

o Contact external support services (for example, police or help
organizations).

Rules Against Violence:

« Everyoneistreated with respect.

« Nooneis allowed to threaten or insult others.

« Personal boundaries must be respected.

« Violence must be reported immediately.

« Women and LGBTQ* people receive special protection.
What Do We Do When Violence Happens?

« We immediately help the affected person.

« We inform professional support services.

« We make sure it does not happen again.

4. Monitoring and Improvement
« Everyyear, we check and improve our concept.
« We listen to people and ask for their opinions.
« We document what works well and what needs improvement.

Conclusion: This concept helps prevent violence and react quickly. We
want everyone at InklusionsPfade to feel safe.
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KoHuenuia saxucTty Big, HacunbctBa — InklusionsPfade (MpocToro MoBoO1O)

1. XTo Mn? InklusionsPfade gponomarae ntogam 3 iHBanigHicTio. M xouemo, o6 yci
noav xmnu B 6eanedui ta 6e3 HacunbcTBa. HacunbcTBO HENpunyctTuMe. Lis koHuenuin
MoACHIOE, K MM 3anobiraemMo HacUbLCTBY Ta L0 POBMMO, AKLLO BOHO TpannaeTbCA.

2. lo Take HacunbcTBO? HacnnbCTBO MOXKE MaTK Pi3HI popMu:

e ®isnyHe HacUNbCTBO: KON XTOCb 6'e, LUTOBXae abo 3aBaae LLUKOAM iHLLIN
NOONHI.

e [cuxonoriyHe HaCUNBLCTBO: KON KOTOCb 3aNAKYHTb, MOrpPOXXyTh abo
ob6paxkaroThb.

e CeKkcyanbHe HacUNbCTBO: KO/IM KOFrOCb TOpPKatoTbecA 6e3 3roam abo 3MyLLYHOTb
[0 cekcyanbHUX Oin.

e CTpyKTypHe HacuUnbCTBO: KON NpaBuna abo 3aKoHW HecrnpaBennBI 40 Noaewn
3 iHBanigHicTo.

e [OuckpuMiHauifa: Konu nrogmnHy NoraHo cTaB/aTbCA Yepes cTaTb, MOXOAXKEHHS Un
iHBanigHicTb.

3. Ak MK 3axuiaemMo Big HacunbcTBa?
HaBuaHHA nepcoHany:
e HawicniBpobiTHMKKM BUaTbcsa 3anobiraty HaCUIbCTBY.
e BoHu BUaTbcs rooput 6€3 HaCUIbCTBA i BUPILLYBATU KOHPIKTY MUPHO.
e BoHM po3ni3HatOTb 03HaKM HAaCWbCTBA i 3HAKOTb, LLLO POOUTH.
MoBigoMneHHA NpPo HAaCUNbLCTBO:

e Jltoaown, siki 3a3Hann HacUNbCTBA, MOXKYTb PO3MOBICTM NPO LIe Ta OTPUMATU
aonoMmory.

e |CHyIOTb pi3Hi cnocobu NoBiAOMUTU NMPO HACKUILCTBO:
o [loroBopuTtn 3 goBipeHoOr 0coboto abo KEPIBHMKOM.
o Hapgicnatn aHOHIMHe NOBIAOM/TIEHHA Yepe3 CKPUHbKY ckapr abo oHNnanH.

o 3BEepHYTMCA A0 30BHILLHIX cy>kb niaTprMKM (Hanpuknag, noniuii abo
opraHisauin gornomoru).
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MpaBnna npoTu HacunbCTBA:
e Ycinoan ctaBnATbCA 3 NOBAroo OAWH A0 04HOTO.
¢ HixTto He Mae npaBa norpoxxyBaTu abo obpaxkatu iHLLNX.
e OcobucTi KOpAOHM NOBMHHI NoBa>kaTucCA.

e [lpo HacunbCTBO NOTPIOGHO NOBIAOMNATU HEFANHO.

e XKinku Ta ntoamn 3 JITBTK+ cninbHOTK OTPUMYHOTb 0COBMBUIA 3aXUCT.

Lo Mu pobnmo, akw,o BigbyBaeTbca HacUNbCTBO?
e Mwu HeramHo gonomMaraemo nocTpa)kganin nanHi.
e Mu 3BepTaemocsa Ao paxiBuUiB A/ OTPUMaAHHSA NiATPUMKMU.
e MwurapaHTyeMO, Wo Le 6inblLie He MOBTOPUTHLCA.
4. KoHTponb Ta NoKpaLlLeHHA
e LUlopoky M nepernagaemo i B4OCKOHaNEMO Hally KOHLEenu,ito.
e Mwu cnyxaeMo Noaen i 3anUTYEMO iXHIO AYMKY.

e MU OOKYMEHTYEMO, LLIO Npauroe gobpe i o NoTpibHO NoKpaLLUUTH.

BucHoBoOK: Lls KoHLenNLia gonoMarae 3anobiratim HacMNbCTBY Ta LLUBUAKO pearyBaTu Ha

Hboro. Mum xouemo, W06 yci B InklusionsPfade noyvyBanuca B 6e3nedu.

Siddetten Koruma Konsepti - InklusionsPfade (Basit Dil)

1. Biz Kimiz? InklusionsPfade, engelli bireylere destek verir. Herkesin glivenli ve
siddetsiz bir yasam sUrmesini istiyoruz. Siddet kabul edilemez. Bu konsept, siddeti nasil

onledigimizi ve siddet yasandiginda ne yaptigimizi aciklar.

2. Siddet Nedir? Siddet farkli sekillerde olabilir:

o Fiziksel siddet: Birinin baska bir kisiye vurmasi, itmesi veya zarar vermesi.

o Psikolojik siddet: Birini korkutmak, tehdit etmek veya ki¢uk dustrmek.

¢ Cinsel siddet: Birinin baska bir kisiye rizasi olmadan dokunmasi veya cinsel

eyleme zorlamasi.

o Yapisal siddet: Engelli bireylere karsi adaletsiz olan kurallar veya yasalar.

e Ayrimcilik: Bir kisinin cinsiyeti, kdkeni veya engeli nedeniyle kétli muamele

gormesi.
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3. Siddete Karsi Nasil Koruma Sagliyoruz?
Personel Egitimi:
e Calisanlarimiz siddeti nasil dnleyeceklerini 68renir.
o Siddetsiziletisim kurmayi ve catismalari barisgil yollarla ¢ézmeyi 68renirler.
e Siddet belirtilerini tanir ve ne yapmalari gerektigini bilirler.
Siddeti Bildirme:
o Siddetyasayan kisiler, bunu anlatabilir ve yardim alabilir.
e Siddeti bildirmek icin farkli yollar vardir:
o Guvenilir bir kisi veya yonetici ile dogrudan konugsmak.
o Sikayet kutusuna anonim bir mesaj birakmak veya online bildirim yapmak.

o Polis veya destek kuruluslan gibi dis yardim hizmetleriyle iletisime
gecmek.

Siddete Karsi Kurallar:
e Herkese saygili davranilir.
o Kimse baskasini tehdit edemez veya hakaret edemez.
o Kisisel sinirlar korunmaldir.
e Siddet hemen bildirilmelidir.
o Kadinlar ve LGBTQ+ bireyler 6zel koruma alir.
Siddet Yasanirsa Ne Yapiyoruz?
e Magdur kisiye hemen yardim sagliyoruz.
o Destek almasiigin profesyonel yardim hizmetleriyle iletisime geciyoruz.
e Boyle bir durumun tekrar yasanmamasini sagliyoruz.
4. Kontrol ve Gelistirme
e Heryil konseptimizi gozden gegiriyor ve iyilestiriyoruz.
« Insanlari dinliyor ve onlarin gérislerini aliyoruz.
« lyi calisan ve gelistirilmesi gereken noktalari kaydediyoruz.
Sonug: Bu konsept, siddeti onlemeye ve hizli bir sekilde miudahale etmeye yardimci

olur. InklusionsPfade’de herkesin guivende hissetmesini istiyoruz.
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